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Discrimination in the movie 
Racial discrimination is one of the evident types of discrimination in the movie, Hidden Figures. The job opportunities are mostly available for the white while the black has to face a hard time in acquiring the job. When a white Police officer finds three NASA workers on the way, he tells them he didn’t know NASA employed black people. The black and white people live in different regions as well as different schools for their children. At the workplace, Katherine has to walk 40 miles to find a bathroom as there are no bathrooms for the black in the building. People also face discrimination in the buses which are separated from different entrances for the whites and blacks. The whites and blacks are expected to sit in different sections on the bus where the African Americans could be dragged off the bus for sitting in the wrong section. Discrimination also influences colored computing. There are areas set up for black computers such as Dorothy Vaughan. The black and white women at the campus share different backgrounds and computing space. 
Gender discrimination is also evident in the movie. Women and men are not given equal opportunities to work in different companies. Society is generally defined as a man's world especially the white man's world. Katherine's workplace has only two women working alongside a team of multiple men. Women are rarely involved in meetings and discussions. Despite Katherine’s important role in preparing the research reports, she is barely involved in meetings and male colleagues usually told her girls don’t attend meetings. Women are highly shut out of important breaks and sessions such as the smoking sessions for men only in Langley. Women also have to undergo major processes to acquire a job. Academic qualifications are less important in acquiring a job than gender.  Women faced various prejudices although a few managed to get a job in the aeronautical institution. 
Effects of discrimination 
Society faces multiple consequences due to discrimination. There is a lack of diversity in the society and workplace. Katherine is employed in an aeronautical institution where she worked mostly with male colleagues. She is rarely involved in any meetings and decision-making processes. The male colleagues are all white making Katherine the only African American employee in the team. Women and men are expected to have different opinions on different matters. In a workplace like Katherine's, there is a lack of diversity in opinions and perceptions due to the lack of diversity in terms of gender and race. 
Discrimination promotes the segregation of the community. People fail to get equal opportunities despite their qualifications due to the issues of gender and race. The community displayed in the movie constitutes of schools for the black and whites.  Black children have less interaction with white children as they are expected to attend different schools. People like Katherine in the movie waste a part of office hours looking for a bathroom as the office does not have bathrooms for black women. People fail to make close relationships with each other due to discrimination. Teamwork between the blacks and the whites at Langley is highly difficult.  Different teams including the computing teams are divided by based on race and gender. There are also colored computers in one of the cafeterias which show women and males are not allowed to use the same computers. Employment opportunities are unequally shared in the community due to discrimination. It is hard for women to acquire jobs in top organizations such as NASA before males. The employment opportunities in top organizations such as NASA are not easily available for black people. Discrimination also leads to unfair treatment of the group discriminated against. Black people are expected to sit in separate sections in buses and receive a harsh treatment for sharing a section with the whites. 
Ending discrimination 
Discrimination remains a major issue in current society. People face cases of discrimination based on their race, ethnicity, gender age as well as disabilities. The cases of discrimination can be reduced through various measures that can be enacted to combat discrimination.  One of the best ways to deal with discrimination is by creating awareness. Discrimination can occur unconsciously or consciously based on a stereotype or a false belief. Creating awareness against discrimination can educate people on the importance of equality and treating others fairly. Interactions among the people once the awareness is created are made easier hence creating intergroup interaction which can increase out-group acceptance. Education is also important in encouraging people to deal with stereotypic beliefs that promote inequality such as unfair services in restaurants and also lack of employment for the disabled. 

The social norms in society can also be changed to reduce the cases of discrimination. The government, for instance, can impose laws regarding employment to include all the people in the workplace. The government can include laws that require a minimum number of employees in an organization from different groups. This way, every workplace is likely to include a person with a disability, people of different races as well as men and women working together. When there is diversity in the workplace, there are mandatory interactions between the people which are important in building positive relationships with each other. As the people work together, the biased opinions and ideas on the other group can be eradicated as well as influence the people to accept each other more. 
Discrimination is however based on the nature of the individuals who discriminate against others. Reducing discrimination among the people requires actions that can change the nature of the people including the negative perceptions. With time, the efforts put forward to reduce discrimination can help in totally eradicating it. 
